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2. EXECUTIVE COMMITTEE
2.1 Membership

2.2.1 The Executive Committee as defined in the Union’s Articles of Association shall be
made up of the:

@) Faculty Voice Committee; and
(b) Liberation, Equality, Diversity and Inclusion Committee.
2.2 Faculty Voice Committee
2.2.2 Initiation and frequency
@) The Faculty Voice Committee will be held monthly.

(b) Other Faculty Voice Committee meetings may be called by a simple majority
vote of the Faculty Voice Committee.

2.2.3 Organisation
Notice of at least five days shall be given for a Faculty Voice Committee meeting.
2.2.4 Membership

There will be a maximum of sixteen members, being the Student Members who hold
the following positions within the Union:

@) President;
(b) Vice President (Arts, Law and Social Sciences);
(© Vice President (Business);
(d) Vice President (Health, Social Care, Education and Medical Science);
(e) Vice President (Science and Technology);
) ALSS Faculty Rep (Cambridge) and (Chelmsford);
(9) FHSCE Faculty Rep (Cambridge), (Chelmsford) and (Peterborough);
(h) FMS Faculty Rep (Cambridge) and (Chelmsford);
0] FST Faculty Rep (Cambridge) and (Chelmsford); and
)] LAIBS Faculty Rep (Cambridge) and (Chelmsford).
2.2.5 Chair and Vice Chair
(@) The Chair of the Faculty Voice Committee will be the President.

(b) The Vice Chair of the Faculty Voice Committee will be nominated by the Faculty
Voice Committee.
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2.2.6 Duties

The duties of the Faculty Voice Committee will include to:

(@)
(b)
(€)
(d)

plan and implement ideas and projects to improve the experience of students;
implement Policy;
discuss and draw together key issues and/or themes across faculties; and

plan and deliver campaigns.

2.2.7 Quorum

2.3

23.1

Quorum shall be at least half of the elected members.

Liberation, Equality, Diversity and Inclusion Committee

Initiation and frequency

(@)

(b)

The Liberation, Equality, Diversity and Inclusion Committee will be held
monthly.

Other Liberation, Equality, Diversity and Inclusion Committee meetings may be
called by a simple majority vote of the Liberation, Equality, Diversity and
Inclusion Committee.

2.3.2 Organisation

2.3.3

Notice of at least five days shall be given for a Liberation, Equality, Diversity and
Inclusion Committee meeting.

Membership

There will be a maximum of seventeen members, being the Student Members who
hold the following positions within the Union:

(@)
(b)
(€)
(d)
(e)
(f)

(9)
(h)
(i)

()

President;

Vice President (Arts, Law and Social Sciences);

Vice President (Business);

Vice President (Health, Social Care, Education and Medical Science);

Vice President (Science and Technology);

Black and Minority Ethnic (BME) Students’ Rep (Cambridge) and (Chelmsford);
Disabled Students’ Rep (Cambridge) and (Chelmsford);

International Rep (Cambridge) and (Chelmsford);

LGBT+ Students’ Rep (Cambridge) and (Chelmsford);

Frans* Trans Students’ Rep (Cambridge) and (Chelmsford); and
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(K) Womens’ Rep (Cambridge) and (Chelmsford).
2.3.4 Chair and Vice Chair
The Chair and Vice Chair of the Liberation, Equality, Diversity and Inclusion
Committee will each be a Campaign Rep nominated by the Liberation, Equality,
Diversity and Inclusion Committee.

2.3.5 Duties

The duties of the Liberation, Equality, Diversity and Inclusion Committee will include
to:

@) ensure campaigns consider and promote liberation, equality, diversity and
inclusion;

(b) scrutinise and monitor engagement with minority groups and support the
development of related action plans;

© advise the Faculty Voice Committee on the implementation of ideas and
projects to improve the experience of students; and

(d) plan and deliver campaigns.
2.3.6 Quorum

Quorum shall be at least half of the elected members.



