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	Union Notes:

	
The student union has a responsibility to ensure ALL students are represented and can have their voices heard. Currently this is not the case, with Reps in the following areas only:
· LGBTQ
· Trans
· Woman
· International
· BAME
The only students not represented are straight, white UK born men.
According to the government led ‘Sewell report’ on race and ethnic disparity (Gov.uk, 2021), one of the least advantaged groups in terms of access to higher education is working class/disadvantaged young white men. As ARU is primarily an educational institute it would be wise to seek out individuals from these backgrounds to work out why HE engagement is so low and do more to help those from this background who do attend HE. The aim of a diverse student body is to ensure we have people from all backgrounds who can have unique perspectives which can shape effective decision making. 
Discussing men’s issues is extremely difficult, especially without a platform or rep to support this.
Issues affecting men can include (but not limited to):
· Men experience 15% Longer prison sentences than females for the same crimes (White Rose, 2020).
· A Biased legal system for divorce and child custody, favouring women (Varnum, 2021). UK courts operate a “mother is best” system for child custody (Family law decisions, 2022) resulting in 85-90% of children living with their mothers after a divorce (Nielsen, 2011).
· Men have less educational attainment than women. With 56.6% of young women entering, HE compared to only 44.1% of men (Hewitt, 2020). This issue affects working classes more profoundly with disadvantaged white males least likely group to attend HE (Parr, 2020), with disadvantaged white males 40% less likely to enter higher education than disadvantaged BAME males (Bromley, 2021).
· 60% of victims of violent crime are male (ONS, 2021).
· 75% of all UK suicides are men (MHF, n.d).
· 87% of homeless are men (Statista, 2021).
· Men are more likely to take on dangerous jobs and die in workplace accidents, with 94% of workplace deaths being men (HSE people, 2021).

None of these points denies the lived experiences of any other group, and that is not the intent of this proposal. The point is to show that there is a group of students who may need help and are not getting it.
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	Union Believes: 

	
It should be believed that everyone needs an outlet to discuss their issues and educate others on their needs and challenges. Currently, men do not have this outlet and as shown above, have many issues that should be discussed.



	Union Resolves:

	
The Union should create a men’s rep who can promote issues affecting men and provide events for these individuals to discuss their challenges.


	Policy Summary:

	The aim of this policy is to ensure that 100% of ARU students have equal access to support and representation based upon their individual needs and challenges.



Please e-mail to Fraser Luther-Yarwood, Democracy & Campaigns Coordinator at f.luther-yarwood@yahoo.com
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